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ON TRACK EDUCATION SERVICES LIMITED WAS ESTABLISHED BY A TEAM OF SEN
TEACHERS IN 2004. WE NOW HAVE NINE INDEPENDENT SPECIAL SCHOOLS, AND
ADDITIONAL SUPPORT SERVICES, AROUND THE COUNTRY FOR YOUNG PEOPLE
WITH A RANGE OF DIVERSE SPECIAL
EDUCATIONAL NEEDS.

ON TRACK MILDENHALL

The Swift House site i part of the On Track school in

Midenhall Swift House is set n stunming scenery on

avery peaceful country estate in Quidenham.

Norfoll Swift House provides a full currculum up to GCSE
level along with additional enrichment opportunities.

Our school is a smll independent specal school for  Both Schools are working towards becoming Thrive

pupil aged 1 to 16 with behavioural omoti Schools of Excoll

socialdifcultes. The school has been established

for 15 years and was last inspected by Ofsted in

March 2023, receiving ‘good inall Both House, aim to
categories. Our i L d to prepare
inspiring curriculum that leads them to gain puplls with the diverse skills and knowledge needed,

accreditation, including a range of GCSEs, BTEC and  for a successful transition into further education.
Level 1/ Level 2 qualifications. ‘employment and beyond.
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EQUALITY, INCLUSION
AND DIVERSITY

ON TRACK EDUCATION IS COMMITTED
TO THE PRINCIPLE OF EQUAL
OPPORTUNITY IN EMPLOYMENT

Education s c

n Track o the principle of equal opportunity in employment. The terms
equality, inclusion and diversity are at the heart of this policy. Equality’ means ensuring everyone has
the same opportunities to fulfl their potential freo from discrimination. Inclusion’ means ensuring
everyone feels comfe ntributior
Diversity’ means the caleb
support diversit clusion and ensure that a\\o"('m)h))mawa'n valued and treated with dignity
10 encourage everyone in our business ontial

worth of their

be themselves at work and feels thy

tion of indiviclual i

rences amongst the workforce, We wil acti m\,

and respe

We value people s individuals with dive s
applicants, employees and workers (i overed by this Jowwm it applies
to all areas of employment including recruitment, welction e i career developme

orod and policies and practices are amended if not

Ultures, ifestyles and circumstar

, and
ssary to ensure

promotion. These areas are mo

that no unfair or unlawful discrimination, intentional, unintentional direct or indrect, overt or latent

Equality of of

rtunity, valuing diversity and compliance with the law is to the benefit of all individuals
n our Company as It seeks to develop t

for eliminating discrimination and provicing equality of opportun'
ndividuals at all levels have a responsibility to treat others with dignity and respect. The personal
commitment of every employee to this policy and application of its principles are essential to dliminate
discrimination and provide equality thioughout the Company.

skills and abilites of its people. While specific responsibility

ity lies wi gers and supervisors,

Management will ensure that recruitment, sele
resultin no job applicant, employee, or worker receiving treatment becaus
eristic within the Equality Act 2010 which are race (including colour, nationality,

o or nationl o fgin and caste), religion or belief, disability, sex, sexual orientation, pregnancy or
maternity, gender reassignment
equal treatment ethos, we will also ensure that n
trade union membership or non-membership, or on
employee. The Ct
treated solely on the basis of thelr relevant aptitudes, skills ar

on sining,developmant and promotion procscires

< favourabl

marriage/civil partnership and age. In accordance with our overarching

is treated less favourably on account
o bass of being  part-time worker or fixed term

npany's objective is to ensure that individuals are selec
bilties.

El




TEACHER

ancy Taytor, Head Tencher

Location: on Track Education Swit House:

£28620 - £36.300 per s dependent on

[ ettcations and axperience.

o Friday.

@ SAFEGUARDING

AllOn Track staff are expected to maintain an awareness of equality and diversity in relation to
puplls,staff and visitors to On Track

On Track places safeguarding and wellbeing at the heart of all that it does and all staff are expected
o

+ Adhere to the Staff Code of Conduct policy at alltimes

+ Be mindful of lation to all pupils

- Repe i PP
« Engage positively in all raining opportunities

@  COREREQUIREMENTS

filing the post, you
characteristics, and in particular wi

« Inspire confidence In pupils and colleagues.
- Work

P ips, as part
+ Engage and motivate pupils, promoting their progress and well-being
+ Have high oxpoctations of overy pupi

+ Role model professional conduct and presentation

+ Contribute positively to the school's conti

« Promote and safeguard the welfare of the puplls

 Work within school policies at all times

« Maintain confidentielity




@  JOBPURPOSE

= o plan and deliver an inspiring him that il pupil progress, enjoy.
and achieve, ensuring allleaming builds towards a defined end point.

@ /OB DESCRIPTION

Key Tasks:

« To plan and teach clear, high quality lessons o support pupils to make good or outstanding
progress and to embed key concepts in their long term memory

To set clear targets for puplls'learning, bullding on prior attainment and considering each pupil
as an individual

To have regard. and plan to meet, the special educational needs of pupils
o ght

= To have, or rapidly P the
o concepts,
correcting misunderstandings
« To assess pupll work and jving regul and use this

your teaching

« To prioritise reading in order to evelop pupils'fluency, confidence and enjoyment

= To develop the subject specific schemes of work for all year groups that are coherently planned
gl

accreditation
+ To bui int that leads into their education
training or employment

To report on pupll progress n ine with school policy

To mintain & stmulating, engaging and safe learning environment that llows pupils to focus on
learning

To p

To undertake a pastoral and support role as required

« To attend school events as required

. the wider lfe of the school, i kand
duties

- To i own

management activities




This job description reflects the major tasks o be carried out by the post holder and identifies &
level of &t which they . work.In the

major ¥ from time g needs
reviews and any il i the post holder.
i y i ies of the post, each
individual task undertaken may not be identified. Employees will be expected to comply with any
from a similer level that ified i

this job description.

Your normal hours of work may be varled to meet the needs of the service with which you are
basod. You may be required to work hours in addition to your contracted hours

On Track safeguarding children and young.
people in their care and expects al staff, contractors and volunteers to share this commitment. We
follow safer recruitment practice and blect

certification and reference.




PERSON SPECIFICATION

EDUCATION ESSENTIAL CRITERIA DESIRABLE CRITERIA

-k

Qualfied Teachr status (e or Post 16)

A dagres or squivalent

‘o0 of succasstul and rocent teaching

« Evidon
responsibiity

Evidencs of successful and recent
classfgroup teaching responsibily 1o
S or equivalent vocationallevel

Education

Knowledge of reevant Edcarlon Legisiorion.
nding of Ofstod
o complance with DFE

ing & range of teaching.
hodologies
Knowledge snl understanding of continucus

cryls and

KNOWLEDGE &
INDERSTANDING

oxperionce

teaching ond learring
Knowledge snl understanding of ratonsl

sccrediiation an osrd procedures
Awareness of strateges to effectvely manage the |
behaviourof the most vanersbl and neecly

chikiren snd young peope.
Understanding o how to et and moritor
behaviourl torgets.

Jecige and understanding of the SEN Code of

+ Kaowl
Practice and s mplamentation

PERSONAL QUALITIES

bl to establsh and evelop good ralstonsiips,
with llinvalved n the schoal

Bbilty to communicate effectively n wrting and
oraly

Competent in the use of €T,

Floxible and approschable

Reilint under pressure.

Ay to maintain ¢ good sense of humeur

ey
Trustiorthy and dopendatie.

A commitment to - ison and valuas espoused
by On Track Education.
A desie to meet cach chl's incviduel

nend

A belistinthe e vaue of ol puple
A compmitment to provking uncondiionl suppor
and spproval to ol puple

Commitment to oun continucis professionsl
development

Commitment tosafeguarsing and promoing the.
welfaro o chiran anclyoung peosle.
Commitment to equakty of opporiuniy.
Comeitment  race and gendr squsly and
socislnclusion.

arandiarde

aTTTUDES




ON TRACK
EDUCATION

CONTACT US

Bedford I-Lab, Priory Bus
Bedford, MK44 3RZ | rec:




